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ABSTRACT

Committee W on the Status of Women in the Acadenmic
Profession of the New Jersey state conference of the American
Association of University Professors, distributed a questionnaire to
fifty public and private, four-year and two-year college and
university presidents in New Jersey. The questionnaire was designed
to gather information about the participation of women in higher
education, including distribution among faculty ranks and
administrative positions, participation on committees, and policies
and practices specifically affecting these women (anti-nepotism and
maternity leave policies, part-time employment, and child care
centers) . The stated purpose of the stuay was to ascertain problenm
areas so that New Jersey institutions could voluntarily address
themselves to those inequities. Conclusions include: (1) Women are
disproportionately concentrated at the lover ranks. (2) At all ranks
women are particularly underutilized at the four-year imstitutions.
(3) Women are underutilized at upper administrative levels throughout
the state. Part—-time faculty should have equivalency of rank, salary,
responsibility and access to tenure as full-time faculty. (5) Each
college should evaluate its own committees to determine whether or
not women are represented on committees in proportion to their
responsibilities on the faculty. (6) Policies concerning nepotism and
naternity leave should be written statements and not unwritten
practices subjectively interpreted. Appendices include related
tables. (Author/PG)
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Comittce Wy, On thc Status of Women in the Acadenic
Profcssion, of the Ncw Jerscy State Conference of the Ameri-
can association of Univ:irsity Profcssors, distributcd a five
pagc qucstionnaire on Nevember 13, 1971, to rifty four-ycer
end tuvo-ycer, private «nd public, college and university
prcsidents in New Jerscy. The questionnazire was designed to
gather information concerning the participetion of women in
higher education -- including distribution among faculty
ranks, administrative nositionz, ¢nd participation on commit-
tces -~ «nd the policics and practices specifically affceting
thosec women -~ including anti-ncpotism ¢nd motcriity leave
policics, pert-time employment, ond child care ccnterse The
stcted purpose of the survey vas to ascertoin Y"problem areas'
so thut New Jersey institutions of highcr education could
volunterily address themsclves to thosc incquitics,

Of fifty requcsts, tuenty-seven institutions responded
by completing thc questionnaircs. #lthough this rcpresents
545 of the institutions solicitcd, it represents, also, 87%
of the student enrollment in four-ycar privete ¢nd public
institutions of higher cducztion alonc throughout the state.
Responses werce received from 82% of the four~ycar State and
State-Affiliated Collecges and Universities, 59% of the Inde~
pendent four-year Colleges and Universities (including almost
all of the larger enrollment institutions), 27% of the two-
year public and Community Collegcs, 60% of the two-year
Indeperdent Colleges, and 50% of +thc Theological Collcgese

We would like to thank those institutions which contri-
buted affirmatively to our survey and to vhosc who did not
(respondents cnd non-respondents arc notcd in appendix I) we
urge you to reconsider thc ambiguity of hollow stotements
such &s the follouing, which supgcsts that "unique! circums®
stunces are justificution for inaction and non-cowmitments:
"Our commitment to cqunl statns for women is total, but we
currently have no women on the faenlty."
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FORM é: SURVEY OF VIOMEN PROFESSIONALS IN THE N.J. COLILEGES
AND UNIVERSLTIES

Summary Statementsis

1. The percentage of women on the facultices of the colleges
and universities in New Jerscy for 1970-71 and 1971-72
are gencrally beclow the nationwide figures for 1955,

2. In all types of institutions, female represcntation in
New Jersey for 1971 is below the 1955 national figures
with the notable:exception of two-year collegese

3. Female faculty are disproportionaltely concentrated at
the lower ranks; moreover, the comparative figures of
1970-71 and 1971-72 do not indicate an improvement,

4. Notably in thc three lergest instituiions, which caccount
for 17.,9% of all full-time faculty in New Jersey, tlie
percentage of women in the upper ranks (9.74) is 51gn1f1—
cantly lower than the state average {14.2%).

5-6, Data on the representation of women as part-time faculty
and in administration follow the same patterns.

7. VYomen on Boards of Trustecs are cven less in evidence than
on faculties and administrations.
Analysis:

1. Ovecrall Picturc of Employment of Women on Faculties
in New Jersey, 1970-71 and 1971-72:s%s

The data collected indicate that overall, in all colleges
and universitics in the state of New Jersey (public and pri-
vate, four-year cnd two-year), therc has been some improve-
ment in the number and percent of women, in comparison with
men, holding full-time faculty appointments: the charts actu-
ally show an increase from 19,9% of all full-time faculty
members (reportcd) being women in 1970-71 to 22,5% in 1971-72,
an apparent. gain of 2,6% in the employment of women. Howevcr,
two rescrvations must be made about these figures: a) the rin-
gle largest faculty in the state (Rutgers) =-- with 2136 of

#%  Summary statement numbers are keycd to the Anaiysis
%% Consult aAppendix 1



the total of 6808 full-time faculty accounted for in the sur-
vey (or over 30% of all full-time faculty) -- is reprcsented
only in the 1971-72 figures and not at all for 1970-71. Be-
causc of this and because a few of the other institutions re-
sponding rcported only for 1971-72 and not for 1970-T71 and
because the overall pcercentage of the full-time faculty in the
Rutgers system who are women is 21.5%, which is closer to the
22.5% prevailing througout the state than to the 19.9% for
the statsé in the previous yeab, the 1971-72 totals are more
solidly based ond representative, and the 1970-~71 calcula-
tions arc less complete and sound, with the rcsult that the
indicated 2,6% rise in the employment of women may be inflated,
b) lore importent, in all colleges and universitiés throughout
the entire United States, in the lest ycar for which reliable

- data are available (19555 the percentage of women among all ;
. fagulty was 23 .04 Onc may obscrve that institutions in New
Jersey have hardly even reached, much less surpassed, by
1971-72, the percentage of women in academic employment that
prcvailed nationally as far back as 1955, (Even if the fi-
gures for part-time employment of womcn ond men faculty arc
included in the New Jersey totals, the percecntage of women
faculty is only 22,1% for 1970-71 and 23,9% for 1971-72.)

R

2. Break-down of Pcrcentages of Homen Faculty ig New
Jersey by Type of Institution and Nationwide Com~
parisons

In sum, rcferring to the chart below, thc percentages
of women on the ficultics of the colleges end universities
in New Jerscy for 1970-71 and 1971-72 are gencrally below
the nationwide figures for 1955, The notable exception occurs
on the junior collepe level (community und private two-year
collcges)., However, the percentage of women even in such in-
stitutions in New Jerscy has somewhat declined, from 37.9% in
1970-71 to 37.2% in 1971-72 in the direction of the national
figures for 1955 (32.0%).

New Jersey 1970-71x New Jersey 1971-72#Nationwide 1955
% of VIOMEN AMONG FULL-TIME ALL FULL-TIME .. AILL
FaCULTY FaCULTY  PFACULTY FACULTY

A1l Institutions 19.9  22.1 22,5 23.9 23.0
Teachers/State Collegesig,g 30.1 31,2 31,1 - h2.7
Liberal Arts Colleges 23,8 19.7 22.1 1819 3.7
Jugior Qo%leses 37,9 36.9 372 3h.2 32.0
Universities 1.1 1h.6 18.8 18.8 17.4
Theological Schools 8.3 ‘9.8 8.3 9.8 18.5
Professional Schools 6.8 7.3 ——— ——— 15,8

3%  Source of N.J. data: administration responses to N.J. State Con-
ference AnJP Committee ¥ Qucstionncire, Form A, See Appendix I

s+ Latest year for which deta available., Sourcc: U.S. Ofriceof Edu-
cation, Biennial Survey, 1954-55.
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3, Comparison of Vomen :nd Men by (Full-time) Faculty Rank in New Jersey:

Only 1L.4% of the faculty in the uppcr ranks (profcssor and assjciate
professor) in all the institutidns in New Jerccy rcporting for 1970-71 were
vomen (only 11.7% of full profcssors alone were women), whercas 23.8% of the
faculty in the lower ranks (assistent professor ¢nd instructor) were women
(and morc women were in the lowcst rank of all, that of instructor, with
32.5% of instructors being women) -- while the total mumber of women fa-
culty at those institutions constituted 19.9% of the faculty as a whole.

In 1971-72, the perccntage of women in thc upper ranks even decrcascd somevhat
from that (from 1L.4% to 1L.1%, the number of full profcssors who are women
declining cven more markedly, by 1 full percentage point, from 11.7% to 10.73%);
women in the lower ranks, at the same time, increused substantially (from
23.87% in 1970-71 to 29.6% in 1971-72), accounting for the general increase

in the overall percentage of faculty who are women, from 19.9% in 1970-71 to
22,5% in 1971-72, Excluding Rutgers (for which data was not reported in
1970-71) the adjusted statistics for 1971-72 yieclds a figurc of 22,9% female
participation. The major rise in thc percentage of women emong the faculty
occurred in the lowest rank of instructor, where the female population grew
by a full 10%: 32,3 of instructors in 1970-71 werc women, while 42.3% are in
1971-72. Though more women werec employed as faculty in 1971-72 over 1970-71,
by failure to hire or promote women, especially toand within the upper ranks,
and/or by attrition end/or for somec othcr reasons, the membership of women

in the uwpper ranks, undereent no general increcase but even some decline.
Furthermore, these changes, it might be noted, werc experienced more markedly
and adversely in public as against private institutions in New Jersey.

New Jersey figures, as shown in the table below, demonstrate the unfavor-
able distribution by rank of women in the academic profession.

N.J. 1970-7i N.J. 1971-72%
Professor 11.7% 10.7%
Associate Professor 16.9 17.8
Upper Ranks Combined 1h.h 1h.1
Assistant Professor 19.4 22.8
A1l Professorial Ranks 16.7 17.8
Instructor 32.3 h2.3
Lower Ranks Combined 23.8 29.6
A1l Ranks Combined 19.9 22.5

#* Source of New Jersey data: Administrction responses to N.J. State
Conference #AUP Cormittee W Questionnaire, Form A, Seec Appendix A,

Li.The Proportion of Women Faculty at the Largest Colleges and Universities
in New Jerseys:

Women are represented as follows on the faoculties of the 7 largest
colleges and universities in New Jersey, which together account for 68,3%
of all the full time faculty (reported), 63.9 % of all faculty, full-time
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and part-time, 91.0% of 21l profcssors and associatc professors, and 61.9%

-
cLnoald

L1 assistant professors and instructors, in the state:

1971-72 Upner Ranks Lower Ranks A1l Ranks

. FULL-TIME FULL/P&RT-TIME

¢  Men/ % Men/ A Men/ % Men/

Women VWomen Women - Women  Women YWomen Women Women

RutgersU, 1.8 116 32,1 9k2 21,5 2136 2L.5 2136
Princeton U, Ja.l 358 9.0 222 5.7 616 7.4 651
Fairleigh 12.3 235 30,3 251 22,1 512 22,2 550

Dickinson U

Top 3 Totals 9.7 1709 28,2 1415  18.6 326,  18.8 3337
Trenton St. 18.5 157 32,4 2Ll 26,9 1402 26.0 430
Newark St. 29.8 178 4.0 178 35.4 356 3h.h 692
Seton Hall U, 14.8 155 26,5 166  20.9 321 18,6 5Ll
Jersey City St.  25.2 135 39.7 17k 33.3 309 31.2 462
Top 7 Totals 10.7 2819 30.h 2177 21.7 L4651 t22.L 5465
A1l W.J. k.1 3132 29.6 3516 22,5 6808 23.9 8559

Although the percentage of the total number of women on the faculties of
these 7 institutions (21.77 full-time; 22.44 full-time and part-time) is only
slightly under the overall percentages of women faculty at all institutions
throughout the state (22.5% full-time; 23,9% full-time and part-time), these
institutions have a significently lower percentege of women in the upper ranks
(10.74) as egcinst the average for the entire state (14.1%). Furthermore, in
the 3 largest institutions of all in the state (Rubﬂcrs, Princeton, Fairleigh
chklnson), which themselves account for almost half (h7.97) of all fullstime
faculty reported for the stete, only 18,6# of their faculties are women, only
9.7% of their professors and associate professors arc women, and only 28. 2% of"
their assistent professors and instructors sre women,

5. Women as Part-Time Faculty:s

There is no significant difference, in the data submitted, in the way women
farc as part-time faculty os over apainst full-time faculty: in 1970-71, 23, v
of part-time faculty throughout the state were women in comparison to consti-
tuting 22.24 of the full-time faculty; in 197172, 23.84 of the part-time faculty
arc women as are 2l,0% of the full-time faculty,

6. Wbmen in the Administrationsiss

Comparcd to holding faculty anpointments, women fare only slightly better
in the percentages of administrative positions overall which they hold, accord-
ing to the information submitted: in 1970-71, 26,14 of all the administrative

Q % Consult Appendix II, 3% Consult Appendix III,

~
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positions accounted for in New Jersey were held by women (as azainst 22.1% of .
fzculty eppointments); in 1971-72, 26.5% of administrators werc reported to be
women (as against 23.9% of faculty). Of more importante, houcver, are the
figures for specific administrative offices: not surprisingly, institutions
reported librarians as the category with the highest percentage of women

(66.4% in 1970-71; 66,74 in 1971-72), <nd no other single catcgory came any-
where close or even reuched 503, the closest being that of counscllors (Lu.li%

in both years), Morc significant still are the data for high administrative
posts: L private predominantly women's colleges ( the four-ycar Saint ElizaBeth's
and the two-year assumption College for Sisters, Englewood Cliffs, and Tom-
brock) duly recorded their L female presidents, but none of the other 23 or

25 colleges and universities in the state -- all of them co-cducational -~
reported having a woman president ( and even at that the pcrcenteges of women
presidents in the state come to only 17.L# for 1970-71 ¢nd 16,0% for 1971-72 --

a 1970 American As=ociation of University Women report found that 11% of the
institutions in its nationwjde sampling had women prcsidents during 1967-70.

None of the 30 or so vicé<presidents notcd arc women (the #4UW reports L% nation-
wide in 1967-70). Two assistants to presidents in New Jersey (15.L% in 1970-7L
and 13,3% in 1971-72) are ‘omen, as are | academic deans (9.3% in 1970-71; 8.07%
in 1971-72; AAUW reports 18% nationally in 1967-70); 6 dcans of students in
1970-71 (25() end 5 (21.7%) in 1971-72 (4AUW reports 23% nationally in 1967-70);
and 10 "other deans" in 1970-71 (20.L4%) and 13 (23.2%) in 1971-72 (4aUW reports
17% nationally 1967-70). In addition, 15,57 of 342 dcpartment chairmen accountecd
for were women in 1970-71 cond 16.0% of the LOS inl971-72 (compared to 2.6%
nationally). In all this, the administrative holdings of women are somewhat
down generally in New Jersey in comparison with the nation, ond the situation is
ctherwise comparable to that among faculty: the higher the position, the fewer,
absolutely &nd proportionately, are the women who fill it, and the changes be-.
tween the two years has been small.

7. Vomen on Boards of Trustees:¥

Although only L institutions in the state (half of them public, half
private) reported no women on their board of trustees (19,0% in 1970-71;
21.0% in 1971-72; AAUY reports 21% nationwlly), no institution reported
having no male trustees, ¢nd the ovecrall ncrcentzge of women making up
governings boards was lower than ecither faculty or administrativc percenta
ages: 15,6% of the 289 board members notad tor 1970-71 ¢nd 15.lbjs for 1971-72,

3+ Consult Appendix IIX
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Surnarv Statementss

Only a minority of New Jersecy colleges have & stendard matcrnity lcave
policy at this time. HNonec offcr the option or a fully paid leevc up to nine
weeks specifically for childbirth (as recommcnded by New Jerszy #AJP), al-
tiiough sevcral allow a paid maternity leave as nart of regular sick leave.
Several public Hew Jersey institutions which hcve defintte maternity lecve
policics restrict such lecaves to tenured women faculty members only.

Analysis:

The only specific maternity leeve plan submitted was that of Princeton
Univcesity, which has the flexibility of offering several unique options and
protectionss:

a) short term maternity lcave is hendlcd at Princeton as part of
regular sick leave policy, with full pay. This sick lecve could
extend up to six maenths if illness or complications dcveloped
following childbirth,

b) If requested, metcrnity leave can consist of relicf from some or
all tcaching duties for eithcr one or two tcrms, with a correcs-
ponding reduction or cessation of sclary, but full bcnefit coveragc.

c) Princecton, like several other institutions, has an "up or put"
policy, with six yezrs the maximum length of time that can be spent
at the assistent professor renk, "If an assistant Professor be-
comes pregnant, the six-yccr limit that a person may spend in the
rank of Assistant Professor may, at her request, be extended for one
yeer for each pregnancy, not to exceed a total of two years., Such
extension may occur irresncctive of whether she has taken any ma-
ternity lcave, or gone on part-tine service, or not,*

The distribution of answers to the maternity leave question are summarized
below, They should net be considered as precise or completely accurate des-
criptions of currcnt procedures, houever, given thc fact that many colleges have
no set p-licy, but have described what they "usually" or "probably" would do,

Do you have any uniform procedures for the grinting of maternity lecve to
faculty mcgbers? If yes, pleasec dcscribe, If no, who makes the decision
in cach casg?

Ycs 13 "No answer 1
No 12 Not Applicable 1

¥'ho makes the decision?

President h
Board 2
Pres. & Board 3
Acadcmic Dean 2
Other Comb. 4
No answer 10
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What types of options arc available?

Leave Yithout Pay only
Sick leave Only

Both Above

No Answer

=3 =\

Is therc a fixed length of time?

No 17
Yes L
No Answer 3

Is a pregnent women rcaguired to teke lecave of any type?

Yes (must leave on Feb 1 or Sept 1 3
following conception; when con-
dition nccessitates; midgoint of
pregnancy)

No 19

No Answer S

-

Is maternity leave availbble to non-tenurcd faculty members?

Yes 17
No 3
No answeror 9
No policy

May a male faculty member take leave of any type at the time of the
birth of a child?

Yes ( a day or two for pecrsonal 5
absence; sick leave) _

No 3

Possibly (emergency leave only; no 12

policy; if there is a medi-
cal problem; no instance of
a rcquest is known)

No answer 6

Do you have any comments or suggestions conc:-rning the development of
uniform procedures regarding maternity lcaves at institutions of higher
cducation? Among the repliess

-- I'm in favor of published procedures und would be hanpy to seec them
worked out, .

-~ A special comumittece of the Board of Trustees has this mutter under
consideration «t thec present time,

-- It's not going to be casy, since many cascs will have to be trcated
individually,

-~ As with e¢nything, "procedurcs'quite often reduce flexibility,

-- VWould not recommend a fixed policy to allow for flexibility and
individual consideration,
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It should be noted in 21l but two cases rcported the Prcsident or the

Boord of Trustees is involved in deciding whcether leave for maternity shall

be grentcd. Therc were no cases renorted in which the decision is routinely

mzde a2t the departmentzl levels, The higb level at w:ich dccisions must be made

implies a time-consuming and unccrtain process for thc nregnant woman,

In regard to the threec institutions reporting required maternity leaves,
it should be noted that any type of involuntary maternity leave is now illegal
under the civil rishts laws in New Jerscys Rccent court decisions cgainst
school boards which has rules requiring women fzculty members to leave at
specific points of pregnincy indicate that a successsful complaint could be
filcd against thcse schools with the Hew Jersey Division of Civil Rights.

(The Cormittece has brought this to the attention of the instututions reperting
such policics.,)

£in objection to restriction of maternity lecave to tenurcd faculty is an
unrciesonable arrangement sincc it is during the twenties that a woman is
biologically und sociclly best able to bear children. 'Jith the long period of
study recquired for the Ph,D,, tenure ismwt likely to be acquired until her
thirties. Ton deny maternity lcave to untenuared women will in many cases force
a cruel choice between a scrious setback in career changes, or postponing child-
birth until an cpe at which there is an increased likeclihood of birth defects
and other complications,

FORM C: SURVEY OF VOMEN ON COuiJITTERES T Nt JuRS.Y COLLIGES aND UNIV -RSTTILS:#*

Surmary Statcne tsz

Although the overall represcntation of women on college committees (23.&%),
as reported, is proportiocnately related to their reprcsentation on the facul-
ties (22,5%), the data indicates that in some cascs the woien are  under-repre-
sented on crucial personnel decision-making committes.

Analysiss

The percentage of women serving on college committeces in New Jersey varies
from o to 100j5. Of the LL colleges of divisions of unive stites for which
committee data was available, 33 reported one or more committees with ho female
representation; 5 rcported one or morc committas with 100% female represcntation,
The latter group included one all-female faculty (Scton Hall School of Nursing),
one co-ed school (Union) and one men's school (Rutgers College). Rutgers College,
with less than 9% women foculty nevertheless has an all-women Cultural Affairs
Cornmitice.

The reprecsentati n of women faculty on college comuittees is only meaningful
in relation to the percentage of womcn fucutly in the individual collede. At
Rutges-Newark the average representation of women on committees is 22% while the
School of Law in Camden it is only 6.8%., Botk of thesc percentages are eqitable,
however, for women constitute 21.8% of the Newark faculty but only 7.7% of the
Camden-Law faculty. In some Necw Jersey colleges women arc clearly underutilized

# Ccbdsult Appendix IV,
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on comnittees, indicating tiict remcdial steps should be token in forming comait.
tces for the academic year 1972-73, Onec case in point is the Rutgers Graduate
School where women are 20,9% of the faculty but only cn average of 7% of committze
mMmeMbETS o

Also meaningful is the necrcentapge of committees within ezch college on which
women are represented. At the Fairleigh Dickinson campuscs in Rutherford and
Tezneck and &t Rider Collecge, women are represented on only half of the faculty
committees,

It is also necessary to take into condideration the kinds of committees
on vhich women are reprecscnted, While only facolty members from a particuvlar
college can judge the reletive igjportuznce of the various faculty committees,
in general one may assume that a committce on tenure und prowotion is of
greatest importzcnce in improving the siwtus of women than is the library or
bookstorec committce. In several of the collenes studied, women are represnted
to a greater cxtent on the latter kind committee than on the former. At Ber-
gen Community College, women constitute 70% of the Cotrect Language Usage
Committee b OF of the F.S. Promotion Coimittee, &t Bloomfield College they
are 50% of the Student Affairs Committee but only 11% of the Tenure end Faculty
Advencement Committee. At Union College they are 100% of the Scholarship &
Financial #id Committee but only 174 of the Faculty Personncl Cormittes. At
Selon Hall there.are no weMen on the University Rank :nd Tenure Committec, In
thc Seton Hall School of Education, women constutute LO% of the Library Committee
tut only 11,1% of the Rank and Tenurc Committce, A&t Monmouth College, women are
50% of the Academic Advising, Scheduling & Registroiion Committee but 1L,3%
of the Tenure and Promotion Committe:.At University College of Rutgers there aze
no women on the Appointments & Promotions Committee although women make up 26,.1%
of the faculty., At Livingston College women do constitute 33% of the Appoint-
ments and Promotions Committee, but they also make up 71.4% of the Library
and Bookstore Committee,

FOR D:_ RELATIONSHIPS OF PATT-TIME APPOINTMENTS TO FULL-TIME APPOINTMENTS

Sumnmary Statementss

Part-tie fuculty do not enjoy salary or promotion comnarable to full-time
faculty and except for two cases are not elcgible for tenure,

Colleses insist that the same qunlifications are required of part-tims
faculty as full-time faculty.

The responsibilities of part-time faculty are strictly to mecet classes,

Analysisz:
1, Are part-time ficulty considered a segment of regular faculty.

. A guestion of terminology and a variety of terms confuses the responses in
recspeet to part-time faculty (hereafter referred to as PTF¥) cs opposed to the



term full-time faculty (FTF). Paterson noted that PTF and co-adjutant
differed as the latter are paid by crcdit hour and not rank, Other
temms used are adjunct-lecturer (Gloucester); lecturer (fonmouth);
adjunct-instructor (Middlesex); adjuct rank (Seton Hall); «nd NCE notes
faculty titles but the majority of its PFT are adjunct instructors.

Fairleigh Dickinson defines PTF as contract employces with neither
voting membership i the faculty nor any faculty fringe benefits., They
have no special rank, Half of the respondents maintain that PT¥ are con-
sidered a segment of the regular raculty., The other half. has special ranks
for PTF and note a variety of reasons: not covered by contract; only given
assignments (Seton Hall); faculty definition limited to ¥TF \NCE); lack
academic rank (JCSC). Bloomficld permits PTF to request the right to
vote i¢nd be considered a part of the rfTF, Upsala found the question un-
clear which may confirm the confusion in terminology as this campus has a
high percentage of adjunct lectirers, (See Appendix II.)

2. Are the same academic qualifications required of part-time faculty?

The inordinate number of affirmative responscs to this question is
puzzling., Three give a negative responsec ¢nd four qualify their answers
with terms such as "essentially" {Gloucester); '"make every efforb"(Seton

. Hall); “teceching qualifications the dame but degrec and experience, no'
(Upsala); "to teach courses, yes" {JCSC), The clue comss from Patecrson
which distinguishes between PIF and adjunct ranks, Thus since PTF's do
not, have ranks, or are below rank, they would then pres rto have below
rank qualifications,

3. Are propdrtionate departmental and college scrvices (cege committecs)
required of part-time faculty including department meetings?

Two-thirds of the respondents answer in the negative, Montclair
enswers in the affirmative but says it is the decision of the chairman,
Bloomfiled noted that it is optiosnal and NJCHD says it depends on the de-
partment, Five give unqualified affirmative recsponses., PYaterson's "yes"
precludes adjuncts and includes PIF's, Saint Peter's questions the meaning
of proportionate,

he Is the expsctancy of community service cquivalent for part-time
faculty?

Again the replies are two-thirds negative. Among the negative clari-
Ticatinns that of Bloomficld is represcntative: YPI'F mcans just that, there-
fore a full raenge of professional obligations arec not rcquired", St., Eliza-
beth notes that PIF are cxpected only to tcach the courses contracted for,
Saint Peter's questions the mcaning of "comminity service'; NJCMD noted

- that it depends on the department,

5. Are part-time foculty a special category without rank?

The negative resnonse in over half of the institutions and the apparcent
o contradiction to the tables on PTF is confusing until it becomes clecar that




ths respondents are really stating that PTF c.rc—: a category with special rank,
These special ranks have alrcady been noted under #1. The affirmative answers
state that PIF have spccial ranks,

6, Rank of part-time faculty

(See Appendix IIL.)

7« How many courses are taught by part-time faculty in thase catagories?

In the graduate class eatcgory, Princeton Theological has 100%, Seton Hall
19,2%, lMonmouth 10.1% and J©SC 0,7#4., Only five of the recsonses give complete
statistics on undergraduate courses. Of these five Saint Elizabeth's notes
the 225 of the upper level courses arc taught by PTF's and 25% of the lower
level courses, Others note that there is no comparable division of that the
figures are not available,

8. Do part-time faculty rcceive pay proportionate to comparable full-time
faculty?

Two-thirds of the resporsesare negative, although Rutgers University
answers in the afrirmative, Thercasons given are that they are not covered
by contract, are paid by contract hours or semester hours, and Upsala states
that such is the case because the services required of the PTF are less, .
NJCMD noted that most of its PIF are unsalaried. Saint Peter's questions the
terms '"proportionate"and"comparable®, :

9. Is promotion for part-time faculty available on the sume conditions as
for full-time faculty?

Again two-thirds respond in the negative, due to the special unranked
category for PIF., Bergen Community states that FIF arc promoted by rank and
PTF by salary. Of the affirmative, Princeton is changirg to & new policy, and
Princcton Theological uses the term Visiting Professor. HMontclair and
Englewood Cliffs do not explain their affirmative resnonsese.

10, Is tenure available to par®3time faculty on the same basis as for®
full-time available, '

In only two cases is the respinse affirmatives Montclair ard Princeton. = By
and large PIF are not e~ligible for tenure, seiviec is not counted toward tenure,
PTF are not defined as faculty, and the conlracts ‘o not cover FTF,
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Loes your institution provide facilities for sclf-supporting dﬁy’ carc centers?
Plcasc attach a descrintion of that facility, If "NO", is your instituticn pre-
geently planning to develop such facilities in the near futurc? At vhat stage
are the plans?

‘Four (14.8%) of the respondents have operative nurseries or dav care centers:
Kutgers University, Hewark State College, Princcton University wnd the Insti-
tate for Advanced Study at Princeton. [he last two institutions have a minimal
or non-cxistent number of female faculty (Scc Appendix I} suggesting that therc
is little correlation between the need for day care facilities end the pcreentare
of female faculty, Princeton University and Rutgers University attached brict®
dcscriptions of their facilities., Rutgers University is currently investigating
devcloping child care facilties on a broader scale,

Four (14,8%) of the respondents are planning or considering a day care
facility.

Nineteen (70,L/5) have no plans,

Does your institution exclude from consideration for a faculty position pcrsons
who hav: rececived a degrce from your institution? Plcease attach or transcribe
the policy or practice statement,

Although no respondents included a statement of definite policy, all asscricd
that there are no restrictions on considering for a feculty p051t10n pcrsons who
have received a degree from their institution, Cre respondent -~ NCE -~
clarified by saying that in practice usually such a person was hired after having
becn crployed elsewhere,

Docs your institution have a policy or practice of not employing more than one
nmember of a family on the faculty at the same time? Plecase attach or tran-
scribe here the policy or practice,

Twenty-four (88,9%) of the respondents asserted that a practice of anti-
nepotism is non-existent, Two clarified their nosition: Montclair State College
sg%d that the fact was carcfully weighed aend Updala Collegc said "The practice
is not employ two members of the same family only if they are in the sanme
izaching ficld" due to small departments and a system of '"rotating chairmanships',
hKowever, 23 of these respondents failed to attach a specific policy statcement,

Three (11,1%) of thc respondents confirmed the existence of an anti-nepotiem
policys Union College gave the following except from the Administrative

* handbook:

"Member of an employece's immediate family or persons living in

the same houschold as thc employee may not bc employed by the
College cxcept in an emcrgency, No two members of the same
immediate family may work at the College at the same time or

during the same period, For purposes of this regulation mcembers

of the immediate family arc defined as wife, husband, scn, daughter,
brother or sister,"

)
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Mormouth College did not attach a p-licy statcment, Rﬁtgcrs University
prohibvits employment of spouses in the same department. Exceptions may be
granted., The policy is under review now to be changed,

L. (Answer only if you have a doctoral program at your institution.) Do you pre-
sently offer pre and/or post-doctoral fellowships to specifically encourage
women to re-enter their professions after a pericd of separation from the
academic community? Please attach or transcribe here the policy or practice,

Of the respondents who have doctoral programs, NOT ONE offers such a
fellowship, :

1, Women are disproportionately concentrated at the lower ranks, a situation which
should be remedied by hiring women at senior ranks and by increasing the oppor-
tunity for propotion from within,

2, At all ranks women are particularjy underutilized at the.four-year universities.

3. Similarly, women arec underutilized at the uppcr administrative levels through-
out the state; therefore efforts arec indicated to actively recruit qualificd
women for such positions,

L. The ideal maternity leave policy would be very flexible, offering the female
faculty member several options, such as a short paid maternity leave, or a
reduction in load (and compensation) for a semester, or a ycar, or a lecave
without pay for a semester or a year, The Princeton University plan is a
gocd example,

5. Part-time faculty are required to have the same qualifications as full-time :
faculty., They should have equivalency of rank, salary, responsibility and
access to tenurc,

6, ILzhcollege in the state chould evaluate its own committeces to determine whetler
or not women are reprcs:nted on committeces in proportion to their responsibili-
ties faculty., Then it must also be determined how the women are distribvated
among the various college committees; if they are not represnted to the same
extent on erucial personnel committees as they are on other committees, steps

S hould be taken to insure an equitable representation on indivisual committecs
as well as on committees collectively.

7. Folicies -~ such as those concerning nepotism and maternity leave -~ should be
writter statements and nob mwed tten praciines which may be svbhjectively in-
terpre ted.
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APPFNDIX I

MEN FACULTY IN NEW JERSEY COLLET

cra AND UNTVERSITIES

General Summary

SOVETNED PUTLIC AND PRIVATE COLLEGES AND UNIVIRSITIES
Depart. Full Associate Upper Assistant Instruc-  Lower Lecturer TOTAL
Chalrmen Professor Professor  Ranks Professor tor Ranks 7 YNo, FULI=TIVME
3 Noo g Yo, 4 No. 7 No. % No. % No. _ % Vo, T No
A1l N.J. 70-1° 1k, 298 11.3 35L 16,5 %80 13.9 17k 17.6 128 31,2 701 22,1 2129 29.2 65 12,5 2255
Yr, 71-2 21.3 349 10.5 1581 17.L 1L60 13.8 30L1  21.7 212k 2.2 979 28,2 3103 29.7 67 12.8 2259
All U.S. 1970 2.6 1217
L Yr.
A1l ¥.J. ZC-1 25.0 Lh 3%.7 1 26,3 38 28.8 52 L40.8 120 Loy 9k LO.7 21k 28.6 L 37,9 280
2 Ir. 71-2 21,L, 55 26,3 19 25.0 72 25.3 91 36,3 179 L42.7 234 L10.0 L12 33.3 5 37.2 51
Total 70-1 15.5 3L2 11.7 678 16.9 913 1L.L 1796  19.Lh 15L8 32.3 795 23.8 2343 29.1 79 19.9 L218
a1l N.J. 71-2 16.0 LOS 10.7 1600 17.8 1532 1L4.1 2132 22.8 2303 2,3 1213 29.5 3%16 30.0 160 NMow 6808
1
Total
A11 U.S.
£5-66 8.7:36022 15,1 3L0OLO 11.8 70062 19.3
WCTES : |

- Throughout this fAppendlx,

category. The % cates

o

indi

the "No." given is the
the percentage of that

number which is

(1)- 197%-72 adjusted data to exclude Rubgers yields 72,9% female out

total number of members, male and female, in the
its female segment.

of L1672 total fuil-time faculty
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LPPENDIX T countinued., Tull-Time Women TFaculiy in New Jersey Colleges

and Universities

General Surmmary “ontinued

UBLIC COLLECES AND UWTVFRSTITIES

Depart. Full Associate Upper Assistznt ; Instructor Lower Lecturer To%al
Chairien Professor Prolessor Reanks T'rofessor % Yoo Nanks » Yo, Full-Tine
B3 No o % Nco Z No. % o, a Noe 2 No.
State Af- ’
filiated 70-1 00.0 20 3.h 29 5.8 52 L.9 81 7.7 117 75 67 7.6 184 ~- = 6,8 265
71-2 8,1 608 16,3 508 11.8 1116 2L.9 638 L47.0 304, 32,1 9L2 32,1 78 21.5 2136
State 70-1 15,7 70 23.8 127 25.6 309 2L.7 578 33.4 506 36,2 33k 34,5 840 -= -——= 30.5°1L18
Colleges 71-2 18,1 127 22.5 332 23,5 4?1 23,0 803 32,7 697 L5.3 384 37,2 1081 <- ~--= 31,2 1881
AL LYr 70-1 12,2 S0 21,8 298 22,7 361 22,3 659 28.6 623 3L.h LOL 30,0 102h ~- -——- 26,8 1£83
N.J, Pubs 71-2 18,1 127 13.6 990 20.0 929 1&.5 1919 29.0 1335 56.3 688 3L.8 2023 32,1 78 26.0 L020
Two Yr. 70-1 22,5 40 36,0 10 27,6 37 27.7 47 3E.2 110 351 7L 37,0 18l 33,3 12 35.0 243
Community 71-2 19.6 5L 20,0 15 25.h 71 2h.h 8 33,1 163 L0.6 207 37.3 370 33.3'15 3L.8 L7L
TOTA 70-1 15,4 130 22,1 308 23,1 398 22,7 706 30.0 733 32.0 15 30.8 1203 33.3 12 27.8 1926
N.J. Public 1-2 18,5 178 13.7 1005 20,0 1000 16.9 2005 29,4 1498 LL.8 895 35.2 2393 32,3 93 26,9 LLo1
INDZPENDENT COLLEGES AND UNIVERSITIES
L Yr. N.J. 70-1 14,9 203 6,0 547 12,3 513 9.3 1050 21.6 797 30.6 297 24,0 10%L 2§.,2 65 17.0 2219
Private 71-2 13.5 222 5, w 572 13.7 525 9.3 1097 22.0 78l 33,0 288 25.0 1069 26.9 67 17.L 2233
Theological 70-1 === --=~ 0.0 19 0.0 6 .0,0 28 12,5 8 65,7 2 27.3 11 --- --- 8.3 36
Colleges  T1=2 ~=- -—- 0.0 12 0.0 6 0.0 25 25.0 8 333 3 27,3 11 ~-= ~=-= 83 36
L ¥ro &  70-11L.9 298 5.8 566 12.1 519 8.81 21,5 8C5 31,0 300 15.0 1105 2.2 65 12,5 2255
Theological 71-2 13.5 222 5.2 591 13.6 531 9.21 22.1 789 33,0 291 15,7 1C80 26,9 67 12.8 22€9
2 Yr, 70-1 50.0 L 50,0 L 0.0 1 20,0 5 70,0 10 60,0 20 63,3 30 0.0 2 56,8 137
Private 71-2 L0,0 5 50,0 L 0.0 1 20,0 5 68.8 218 59,3 27 62,8 L3 -~ - 60,4 L8
TorTai J0-] IS.6 v G $90 | Fre %0 090 4.F  &is— 3L, ¥ 3r0 163 I35 L8H 67 131 29" (@] :
H.A Prwave 3 14,1 217 55 595 1338 S3 9.3 UZT 16 goy— 3572 318 PSS 123 26,9627 3.8 13192 m
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colleges and universities listed by the N.J. Lep't of Higher Zducation as of October, 1971 which were sent
ine Committee W questionnaire are included. Note also that Rutgers did not include the School of Nursing statistics,
<
~d

STATE AFTILIATED COLLEGES

I continued, Full-Time Women Tazulty

S
= ¢
1
s

Name Year Depart. Tull Associate UPPER Assistant Tustructor LOJER Lecturer TOTAL
Chairmen Professor Professcr Ranks Professor & MNo, Ranks % No, FULLETINE
£ Yo, % No. % No, ~ » Yo, % Yo, % No. Z s,
Rutgers- 70-1 Not Avail Not Avail Not Avail Not Avail Not Avail Not Avail Not Avail Not Avail Not Avail
New Bruns, 71-2 Kot Avail 8.3 525 17.1 L23 12,3 961 26,5 SOL 52,2 203 33,9 704 28,8 59 21,7 172k
Rutgers~ 70-1 Not Avallable Not Available. Not Available Not Available - -
Newark 71-2 Not Avail 6.3 59 1h.2 L9 10.2 108 16.4 73 39.1 69 27.5 1h2 50,0 15 21,8 266
Rutgers- 70~1 Not Available Net Availabls Not Avallable ot Available
Camden 71-2 Not Avail L,8 21 7.7 26 6., L7 21,9 6L 31.3 32 25.0 96 0,0 3 23,3 1ib
RUTGERS 70-1 Yo Data Submitted No Data Submitted No Data Subuitted No Data Submitted
TOTAL 71-2 No Data 8.1 608 16,3 508 11.8 1116 2L.,9 638 L7.0 30L 32,1 942 32.1 78 21,5 2136
New'k Coll,70-1 No Data Submitted No Data Submitted No Data Submitted No Data Sutmitted
of ¥ngin, 71~2 Mo Data Submitted No Data Submitted No Data Suvmitted No Data Subuiftted
w/..AH OOHHDOH .NOl..c_r an MO ||W0~L. M@ ﬂ.@ mm M.MQMU @H ‘NbiN HH.N ‘me mwN ﬂco Hmw Tm— Eemem Qom Nom
Yed&Dent, 71-2 Not Available Not Available Mot Available Not Available
STATE COLIEGES .
Glassberoe  70-1 No Date Submitied No Data: Submitited No Data Submitted No Data Submitted
State 71-2 ¥o Data Submitted Yo Data Subitted No Data Submitted No Data Submitted ,
Jersey City70-1 0,0 23 23,3 63 30,0 70 27.1 133 35.2 105 L0.6 69 37.Lh 17 --- - 32,9 307
Slate 71-2 0,0 23 23.h 6L 26,8 71 25,2 135 36,2 105 Mh.9 69 39.7 174 --—= ~= 33,3 309
Montelair 70-1 23,1 26  21.9 79 20.3 99 29,8 135 31.7 1S 51,2 8L 38,9 229 32,7 26k
State 71-2 22.2 27 20,3 7h 2h.h. 82 22,h 156 29.0 169, L7.6 8L 35.2 253 30.3  uee
Newark 70-1 23.8 21 26.6 79 30,7 88 28,7 167 7.1 12h 21.8 110 2%.9 234 29.L el
State 71-2 23,821 29.1 79 30,3 99 29.8 178 35,6 101 L&,1 77 L1l.0 173 35.h 356
Paterson T70-1 HNot Availabhle Mot Available Not Available _ Mot Available
Stata 71-2 22,7 22 2.1 77 21.5 79 21.8 156 L0.C 125 51,5 68 Lhi.0 193 3hod  3Lh9
Ranzpo No Data Submitted No Data Submitted No Data Submitted No Data Submitted
Stcckbton 71-2 8,6 5 0.0 11 0,0 10 0,0 21 13,2 33 1&.7. 6 17, 38 11.7 60
Trenton  70-1 No dats 22,2 063 18,86 80 20.3°1L3 30.3 132 36,6 71 32.5 203 275 348
State 71-2 24,129 26,8 77 16.3 80 18.5 157 29.9 16Lh 37.5 80 32.L 2hi 26,9 101
Srare Coog 101 45,7 10 23,8 L6T] 9.6 307 Z4.7 578 134 F0b6 36.L 33 34,5 gYe 30,07 9§
@ < =2 i€ B IXT 22,5 D% 23,57 Yzl 230 _§03 31,7 &9] Y573 Y 27,1 103] 3. LEgf
b M J0-j 1L 90 ol g ARG 227 S2f 1n.d 657 2¥.6. 63 3.9 4o/ 30.0 09 _ . 2678 ] g3
Nod Poaere 7-2 4808 127 3.6 990 20,0 92§ 1651919 290 1335 Fe.3 o5y 348 2013 344 78 24,0 Yoo
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p) Inden:ndenl/Privete 4 ir, Collicres, Universisias and Theolesical Collepces

PRIVATE L4 Y. COLT7GES AID UNIV FROTTIYS

Nare YTear Depard, Full Associabe Upuner # oonr Assistant Instrue- ITower Lecturer Total .
- Chairmen  Professor Professor Ranks Professor tor Reniks T2 Y0, Toli-Time
% Noeo 4 Ko, % No. TE No. % No, g No, % No. & Yoo
Bleoml'd 70-1 9.7 21 6,6 16 25,715 12,9 21 2i.8 22 25,7 14 33.3 3 23.9 &7
Coilsge 71-2 9.5 21 0.0 17 28.6 1 12.9 31 3L.6 25 50,0 10 33,9 36 26,9 647
Caldwell No Pata Submitted lio Data Submitted Yo Data Submitted No Dzta Subwitted +
Colle ol  70-1 &&,2 17 d3.3 12 53,9 2 .7 21 60,0 25 §0.9 11 83.3 30 Olio? 57
Sto Eliz, 70-2 ?L,117 90,911  $0.9 11  $0.92 22  J1.8 22 100.0 8 26,7 30 . 88,5 352
Don Dozco Ho Tata Submitted No Data Submitted - No Da Subniit u Ho nmmm;‘mmw@wwmwnr«- .
Drew "™miv, No Data Submitted No Data Submitted Lo Data crds» No Data mﬂrstrst.!rll-.... e
I'air, Dick. 70-1 13,8 LI~ 13.8 80  12.7 12 1,0 21,  27.7 10L wo,y ﬂw 30,1 256 1i5.5 22 23,5 192
University 712 8.3 48 9.3 86 ,1 149 12.3 235 28.3 191 36,7 60 30,3 251 30.8 26 vf.- n12
Felician WO Data Jubmitted No Data Submitted No Dzta Subunitted No Data Enbmitted
Georgiazn Ct, No wmw Submltted No Data Suvnitted No Dzta Suomitted No Data Subiaitted
Ins't Ldv., 70-1 u.0 27 0.0 27 0,2 27
Study 712 c.0 27 0,0 27 0.0 27
Venmouth 70-1 0.0 L 11.127 10,5 57 10.7 EL 26,5 79 3L.2 383 29,1117 21l.l 201
Cellege 71~2 0,0 1L 10,3 29 10,0 60 10.1 89 30,8 78 30.6 36 30.7 11k ‘ 2i.7 203
Princeton 70-1 0.0 32 0,8 240 2.0 98 1,1 358 L,6 19, 11,6 L3 5.9 237 21,2 33 Lh,0 €23
University 71-2 0.0 32 0.8 263 3.2 95 1.1 358 6.3 176 19,6 16 9,0 222 25,0 2 5.7 618
Rider 70-1 C,0 22 h,0 25 Se7 35 5.0 &0 29,1 7% 26,3 38 28,2 117 20.0 10 2C.3 157
College 71-2 0.0 22 L.2 2k 3.1 37 6.5 61 20.9 66 27,3 LL 23.1 I20 20,0 5 17.9 186
St, Feters 70-1 3.0 26 0.0 20 2.3 13 1.5 &3 12,7 63 18,7 12 13.3 175 . 8.0 133
College 71-2 3.8 26 0,0 22 2.3 bk 1.5 66 11,1 63 20.0 15 12,8 78 7.6 1Lk
Setlon Hall 70-1 22.2 27% 5.4 56 20,9 91 15,0 147 23,0 122 25,5 55 22,7 177 20,0 320
University 71-2 22,2 27+ 5.7 70 22,1 85 1.8 155 23.0 113 34,0 53 26,5 166 20,9 321
¥~ includes representabives from the College of Nursing
Stevens Inst, -2 Mo Datz Subnitted Ko Yata Submitted No Pata Subnitted -No Data Submitted
Upsala 70-1 €.,7 15 12,5 2L 2.7 31 12.7 55 17.2°° 29 L2.,9 1 25,40 I3 18, 93
Colieze 71-2 6,7 15 13,0 23 16,7 30 Hyou 53 19,2 26 3.8 16 29,6 h? 21,1 9%
Westainster Choir No Data Submitted Ne Datz Submitted No Data acfjwwdma
M.hwu\w ir,10=1 1li,.9 208 &.,0 547 12,3 513 @,3 1060 21,5 797 30,6 297 2L, 0 109l 2¢ &5 17.0 2219
FILIVATE 71-2 13,5 222 5.1 572 3.7 525 9.3 1097 22.0 781 33,3 283 25,0 1050 mcow 67 17.h 2233
o neoiczical Seminaries .
New Brunswick NO Data Sudbnibtied No Yata Submitted No Data Submitted
Frinceten 70-1 0.0 19 0.0 6 0.0 25 12,5 8 66,7 3 27.3 1L 8,3 30
Theo, Serm, 71-2 0,0 19 0.0 6 0.0 25 25.6 8 33,3 3 27.3 11 . . 8.3 36
Tot, LYr.& 70-1 1,9 2C8 5.8 565 12.1 519 8.8 10585 21,5 805 31,0 300 15,0 1105 29.2 65 12,5 2255
Theo, Sems 71-2 13.5 222 5,2 591 13.6 531 9,2 1122 22,1 785 33,0 291 15.7 1080 26.9 67  12.8 mmswx
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inued, ﬁ:chﬂ-fa Weren moswr4 . ~T

¢y Public 2 Year Cownunity Colleges
Nare Tear Depart, Full Associate Upper Assistant TInstruc- Iower T .¥-Lecturer Totaldlell
Chairmen rrofessor Professor Ranks Professor tor Ranks Time
% No, » Yo, % Mo, % No. % Yo. % Mo, % Mo, % No. £ No,

Atlenvic Co, No Date Submitted No Data Submitted No Data Subnitted Ko Datz Submitted

Eergen Comm,70-1 22,3 9 33,3 5 10,0 10 18,8 16  L2.6 47 38,0 50 Lo.,2 97 37,2 113
College 7i-2 33,9 9 10,0 5 1,3 b 21,1 19 27.7 53 Shl.0 63 Li5%.6 116 3.0 135
Drociiale Ho Jata Submitted No Dzta Submitted No Date Subnmittad ko Data Jnomitted

Burlinqtcm ito Data Submittad No Data Submitted No Pata Submitted No Data Submitited

Car.ea Jo, o Cata Submitted o Data Submittzd Ho Data Subyitted No Data Submitted

Cumrerlunt Cof Nc Dzsa Subnitted No Data 3ubmitted No Datz Submitted Yo Data Submitted i

Leenx County No Data Subnitted lio Data Suomitted Mo Lata Submitled No Data Submittzad

Clcucester 76-1 16,7 6 0,0 1 0.0 2 0,0 37 wo.n 1529,1 2L 29,2 39 33.3 12 31,5 54

Coe Coll, 71-2 12,5 8 0.0 1 20, o 516,7 6 26,1 23 30,0 30 28,3 53 33,3 15 28,k 7i
Hevoer Co, No Lata Submitted - No Data Submitvted No Data Submitted No Data Submitted .

Fidélegex  760-1 20.C 25 33.3 3 26,0 25 35.7 28 33.3 L8 33,3 L3 3L.2 74
Comuly Coll 71-2 20,0 25 33,3 3 32,3 21 32,4 34 3.5 55 31,8 85 32,9 1L0 32,8 174 -
Morris Co, Wo Data Submitied No Data Submitted o Bata Submitted io Vata Submitted

Ocecn Co, No Deta Submitiled No Data Submitted No Data Submitsed No Data Submiitted

Farczzic Co, No Dabn Zubnioted No Lata Subritted Mo Data Submitted No Data Submitted

Scinerset Co, No Data Subnitiza ¥No Data Submitted No Data Submitted No Data Submitted
. Union 701 Notw Avallabvle et Availabdle Mot Available Not Available ,

Collage 71-2 11,1 9 0.0 6 23,8 21 18,5 27 28,1 32 48,3 29 37,7 61 21,8 88 !

d) Independeunt Private 2 Year Collenes

Alphonsus No Data Submitied No Data Submitted No Data Submitted No Data Submitted’

Acsump- “76~1 100 3 100 3 100 3

tien 71-0 100 3 100 3 100 3
Ceatenary  No Data Subnitied Mo Data Submitted No Data Submiiied Yo Data Subnitled .
Englewood  70- 50.C 2 50,0 2 86,7 7 37.5 & 60,0 15 8.0 2 96,2 19

OH.. Moﬂom ‘NH|M mo.o N \_M\OOO N n\JOOO uro P‘@o.x Hm I}H om M@ OOO M %h mOON M.ﬁ.w
To.brock 40|H 50,0 L 30,6 2 0,0 1 33.3 3 33.3 3 65,7 9 58.3 12 53.3 15
Cotlege 1~ mc.d ) 80,0 2 0.0 1 33.3 3 33.3 6 75.0 8 7.1 1 52,9 17
Walrh Coll zo Data Subinitted No Daia Submibbed No Data Submitted Wo Data Suomitied

TCTAL 2 Nw 70-1 5C.0 4 50,0 L4 ¢C.0 1 20,0 5§ 70,0 10 60.0 20 63,3 30 0,0 2 ©£5.8 737 :
MIVATE 71-2 1C,0 5 50,0 L 0,6 1 20,0 5 66.8 16 59,3 27 62.8 L3 60.4 LS
TCTAL 2 IR, 70-1 25.0 L4 35,7 1L 26,3 38 28,8 52 10,8120 Lo,k 9l L2,7 214y  23.6 3L 37.9 280
PYUSLIC -  71-2 21,k 56 26,3 19 25.0 72 2.3 ST 36,3179 L2,7 23k 40,0 413 33.3 15 37.2 519
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IT, PaRT-TIF "OLEY F.00LTY IN NT JERSTY COLT o
a) Public L-verr Steie affilinbed oOHJmN\m g

[}

ies und State Coller

STATE=-ALFILLACED COLLY LS <MD UNLYVISITIES

Name Year Adj, Adj. Adj. Adj. Ldj. Other TOTAL mmabw TOTAL
Prof, hmm@m. Ass't, Inst, Lect., Feculty  PLI-TIME SULL-TIME FACJLTY
% Noo % Noe % Noe% No.% No, % No 4 No. 4 N 3 Noe

Hutgers- 70-1
Kew Bruns,7l-2 21.7 172Lh 21,7 1724
Rutgers- 70-1
:,::Hw 71-2 21.8 266 21.8 266
Ratpers- 70-1 ' - )
Camdcn 712 ) : 23,3 116 23,3 116
RUTCIRS  70-] . :
TOT .15 712 . 21.5 2135 ?21.5 2136

Ened
Collcee oi 70-1 20,0 AL0 6.6 265 7.3 275
edicine T1-2

STaTs DOLLE 115 . :
Glesshoro 70-1

Stote 712 ‘

Jdereay Ciby70-1 26,0 B1i6 26,0 16 32,9 wow 30,7 153
=y 26,8 153 33.3 309 31,2 Lé62

_State 71-2 20,8 8153

hontelair 70-1 ; . 32,7 36L 32,7 36l
State 71-2 : 20,3 109 30.3 L09
fowerk T0-1 29,9 B311l 29.9 311 29, LOL 29,6 712

State 71-2 33,3 8336 33.3 336 35.h 356 3Ll 692
Villiam  70-1

TFaterson S.71.-2 ] oLl 349 3h.1 3hQ
Harapo TCO-1
71-2

Stocwton  70-1 IS .

Shate 71-2 100 11020 100 2 11,7 1,5 62
Trenton TO-1 275 27.5 3h6

Stote 73=2 17.2 A29 26.9 | 20,0 1130
S500E o 20L- TO-1 ceWh AT 20,7 LT 200 LML 3G, 1875

Lot e L0712 100 1 100 1 30.5 518 31,6 ko1 21,2 31,1 2hch

TN bR, TO-1 26,5 N37 28,7 L57 25,8 27.2 2150 . -
T ﬂAWﬂlmﬂH:m 100 1 166 1 3C.5 518 31.6 L1 26.0 26.6 1h5ho

A "Wisiting Professor, etc." Full-time/part t~time not noted; nence add finzl tobals only.

Adjunct faculty unranked,
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APPIICIY IX - combinuted

LRTSTILE HONID

©) Hdaodr%qoﬁd

BRIVATE h-¥2iR C

LIRS e A

) MIVERSITIES

Bloomfield 70-1

o&pas 712

Coldwalil ﬁOIun
Col. of St. Llizb.

Ton Bosc 70-1
Collepe 712
Lrew Uni gozuOIA

sivyr ﬂ
Foirlels

Dicli
Jelieion 70-1,
Collere 712

Fonmouth - .70-1
Colleye 71=2
w# necetonr  70-1

wnlva 71.-2
Rider 70-1
Colle;re 7T1-2
St, Peter! 70-1

s/
nowwmqu TL-2

oo&o: Hall 70-1

Name Year Adi Bo:

1y
Private li-ye:r Collcres and Uni

var
Vel

Associate »m wmfrsd Instruct.

HﬁOcswmw

sities snd Theological Ceollepe

20 O O 0 8
nson wwzrko 0 10

Georcian Ct,70-1
1DCo ..Qo C_Hlu\. .wu.lm

N\
OO0 DVt\w
L ]

brew

4

oo

OCOO0OIDHOW

21.9 32

1.6 A127
L6 AL3L

13.5 B37
37.1 B35

TOTAL
w P.ﬂﬁﬂ: nhﬂH‘.
9 Toe
21.9 2
32 3
11.8 17
19.0 21
27,0 100
6., 87
13 3
37.1 3B
13.3 75
16,7 7Y
7.8 1656
7.5 173
17.8 191
15,2 223
W747 Lk
37.1 35

eniv, Tl=2
Stcvons 701
H%mﬁo 712
vrsala . T0-1
co.uo e 712
Wertminshter70-1
)T nir 71-2
call ha¥R JorH
TNHM RN

H N

-~J

unct Adjunct
No. No
L 1
L 50.0 2
17 30
21 3
b6 76
50 81
18 73
27 70
[ a0
102 1)

5.6 177

18,0 662
18,1 6658

4 "isiting Professcor, etc.”
B Unrcnked adjuncts.

full-time/part-tire not noted; added in finel totals only.
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WPPLYEIL IT ~ continued

+ R Ty [,
LARTTINE RO FA0LT

.wv Independent/ Private L vesr Colleges «nd Universities and Theological Colleges

3JWOHDQHONH COILE:NS

Hame Year Adjunct Adjunct Adjunct Adjmct Adjunct Other . TOTAL TOTAL TOTAL
Prof, >mcoowpcm Assistent Instruct., Locturer faculty PARU-TIHE FUIL-TIFE FACTLTY
% No. A No. 8 HO. 5 No. % No. % No, % Mo, A No, % No.
few Orunseick’0-1 -

»~00Ho cal 71-2

>1r:33ﬁoa 70-1 : 20.0 A" 8.3 36 2.8 ;
cem7l-2 25,5 Ay 8.3 36 - 9,8 o
~I 70-1 6,0 25 §,2 2L . 05 15,6 18C 2.1 311 6.0 182 18,0 662 1h.G 2255 16.5 3062
-2 7.1 28 7.1 20 10.8 102 16,3 18 21.), 309 13.h 187 18.0 68 17.h 229 17,0 3107
A "Visiting Professors, ete," Full-tire/part-time not noted; added in final totcls only. ’ ] o _

'
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APronZIE IT - continued

hodRek MY W TN T Doty a.J.uW
P A = e v [ O "
1 ¢

c) Public 2-verr

Nam Year Adjunct Adjunct  Adjunct Adjanet Adjunet thar HbH TOTAL TOTAL
Prof. Agcociate Assistant Hﬁm truct. Lecturer  focewliy mk IT-THIE  FULL-TINE  FACULTY
4 Yo, 9 Yo. % XNo % Ko 5 No. % Mo, % ZO. % No. . % No.
alintic .NOIH
Cem, Col 7L-2 .
Ber;:en Com,70-1: 33.6 107 33,6 107 37,2 113 35.5 220
College  71-2 25.8 97 25.8 97 L3.0. 135 35.8 232
Droolkdele  T70--1 : :

CDN«.- OOH: .Nu. -2
uﬁﬁstmﬁo: 7C-1

Com, Col, 71-2
Cei der Couny70-1

Cel. 71-2
Curberl-n} 70-1
Coumi, Col., T71-2
Lesex 70-1

County Colil-2
Gloucentor 701

S 71

County Grl71-2 29, 3 0 L4 T} :w.ﬂ 1063
:u%oqx oo. Q-1
Com,e ¢ 71-2
i MHoamx 70-1 : Bli.2 76 3L4.2 76
oo° Cel, 71-2 . 15.0 113 15,0 113 32.8 17h 25.6° 287
Co. Collerg70-1 ) )
of Horris 71-2
OCnad 0 70~1
Colle 712
Mmmnnw n .70-1
Com, Ccl, 71-2
Some set 70-1.
Co., Col. 71-2
Union 70-1 ' .
Collcre 71-2 39.7 3.8 88 36,4 209
3,. L 2= T0-1 29.8 124 29.5 12 35.0 2uL&a 33,2 367
CINTITY 71a2 15.0 113 26,7 131 39.7 121 21,3 24k 2L.8 L7l 31,6 836

A “isiting Professor, etc." Fulli-time/part-time nod ndted; hense edd

ded in final totzls only.

O
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c) Hsanosvudd\mHH4 1te 2-~¥ecar C

Name Ycar Acdjunct

Alrnhonsus 70-1
Collerec 71~
LAesumntion qonH
Collcze 71-2
O,Jumsu,< T0-2
Collcre T1-2

zicwocod  70-1

<2
OL itrs COurvurlP

n -

Toghrock  7N-1
Collere 1-2

¥eleh T0=-1
(al

Collere 71-2

A sociate Assistant Instrnct. FULL-TIHE

w W

fXo o
F N
0 =

=N

Toi L 2=(2saRT0-
DRIV 11-2

TCAL k.d. (0=
2-Y1 COL.73-2

15.0 113

l")

JSHchHLo\mmdclawﬁm not hense added in final totals only.
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AFPPINDIN 31T
ITT, WCAEN ADMINISTRLTONS AND IUWEFRS OF BOARDS OF TRISTINE TN HEW JUR
2 Puslic b Tear Stabe-Affilicted Colleges and Universities puu 3

gte Cclleges

State-Affiliated Cellezes and Universities

Namre Year Precidsnt Vice Assistant Dean of Laan of Other Deans Othar x muﬁmmm Trustess
% No, President to Pres. Schools Students g Yo, Adninis, Admin ¢ Yo
% No. % Noe % No. % XNo, % Noe o ZO°
Rutgers- Statistics not availzole
New Pruns tavisilics not avallable
Putgers- Statistics not 2vailabls
Hewark Statistics not available
Autgers— Statistics not available
Camden . .
Rutpers total for both yesrs: 1 wmale president 0.0 1
Now 'k Coll, of Engircering: Ko Data Submitted No Data Submitted No Cata Submitied :
NoJ. Coli 70-1 0,0 1 0,0 1 0.0 3 Al 0,0 10 0,0 7 0.0 22 10,0 1C
¥ede & Dent, ~2 taticetics not availaoble o B

Slace Colleges

~agshor No SData Schmitted No Data Suvnitted Yo Dabta Submitted

Jersey owaw 70-1 G.,0 1 0.0 1 0.0 2 0.0 1 13,6 22 11.1 27 22,2 9 :
mﬂﬁ'ﬁo \NHIN o.o H Ooo Ul OOO N OOO ur H..\wom NN HHOH N.N MNOmv @
Montclair T70-1 C.C 1 0.C 3 8.0 1 C.0 6 2.0 1 Lb3.3 30 31,0 L2 22.9 ¢
State 71-2 6,0 1 0,0 3 0,0 1 0.0 6 0.0 1 Wi, 29 29.3 L1 22,9 9
Nevark 70-1 0,0 1 0.0 2 0.0 1 33.3 3 0,0 1 2,9 77 Ly.,0 £5 22,2 §
State 71-2 0.0 1 .0 2 C.0 1 0.0 3 0,0 1 Lho7 76 LbL.7 qm 22.2 9
Paterson 70-1 0,0 1 0.0 2 0.0 3 0.0 1 50 i8 L.0 29 25.0..9
Zitate 71-2 0,0 1 0.0 2 0. 3 0.0 1 34,8 46 30,2 53 33.3 9
[Urapo Yo Data Submitted o Date Submitted No Data Submitted

Stockton 70-1 0.0 1 6.0 2 0.0 1 0,0 1 37.5 8 23,1 13 22.2 9
State 71-2 0,0 1 0.0 3 0.0 1 28,6 21 23,1 26 22,2 9
Trenton 70-1 0.0 1 c.0 2 0.0 2 33,3 3 0,0 1 0.0 1 10,0 31 10.3 39 33.3 9
State 71-2 0.0 1 C.0 2 0.0 2 33.3 3 0.0 1 0.0 3 13,9 36 12,5 L8 33.3 9

STale COLL- 7C-1 0,0 &6 0.0 12 0,0 2 11,8 17 0.0 6 0.0 2 30.1 18 25,1 231 2L.,5 53
TOTAIS 71-2 0,0 6 0.0 13 0.0 L 5.9 17 0.0 5 0,0 L 33.0 230 25, 279 25,9 Sk
TCrAL N TCwi 0.0 7 0,0 12 0.0 3 10,0 20 0,0 6 0.0 12 29,0 193 22,9 253 22,2 &3

PUELIC 71-2 0,0 7 0.0 13 0,0 L 5.9 17 0.0 5 0.0 L 33,0 230 25,4 279 25,9 Sk
aonL 67-70 Gt .

by YR, U.S. 3,0 18y 0,0 123 8.0 178 9.0 17B 11.0 121

(A40J Sample, 1970
%~ Breakdovm cf "COther Adnministrators is given in "Supplementary Chart at end
of this Appendix
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APFZNDIX IIT continued. Women Administrators and Beard Merhe
b) Indep:ndent/Private .W Year Colleges, ﬁw«,m.,a.wdmww._,mm and Theolosical wmzwmwwwmm
Name Year President Vice Assistant Dean of Odroﬂ ﬁmrﬁc Dean Other: Trustees
% No. President President Schools LMo, Students .N.mes loe
% No. i o, % Yo. ‘No, % Yo,
Rloemf'd 70-1 0,0 1 0.0 1 0.0 1 1 0.0 1 71l.h 7 50,0 12 23
Coil, 71-2 C,0 1 0,0, 1 0.0 1 1 .0 1 7. 7 0.0 12 23
7 rell tio Cata Subnitted . No Data Submitted No Jate Submitted
Ste Zliz, 75-1 100, 1 100 1 1 100, 1 100, 1100 5 15
Cecll, 71-2 120, 1 100 1 1 100, 1 1230, 1100 s 15
ma: Tuseo  ho sabls Stonltied zo Lata Subnmitted Yo Data Submitted ’
Drow Yalveinisy llo Data Subuibted Yo Data Submitted
Foirleiph  70-% 0.0 1 6.0. 5 2.3 3 0.0 & 3 2.0 3 31,0 71 5 8
Dickiason  71-2 0.0 1 0,0 3 25,0 b 16,7 6 3 0.0 3 29.5 78 5 2
Telician No Late oaadobed No Data Submitted No Data Subumit w d
Uoorgaln Lvourt No Data Submitted Yo Dabta Submitted
Teste 4GVe 70-1 CoC 1 0,0 2 6.0 15
Studies 71-2 0,0, 1 0.0 2 0,0 0,0 15
liowecu h T0-1 C,0 1 0.0 3 0,0 1 20,6 5 D1 22.5 53 20,3 Not Given
Cclioe T1-2 CG.,0 1 C.0 2 0.0 1 20,0 5 L.01 22.0 56 20,3 Kot Given
Friaccion T0-1 Not Given for 1570-71 '
Tuiersity 7i-2 6.0 1 0,0 3 0.0 9 16,7 12 0,0 1 27.5 280 25.8 o= -
Siver 70-1 0,0 1 C.0 2 0.0 L 33.3 6 0.0 1 33.3 3 17.6 5.3 19
Colivge 71-2 0,0 1 J,0 2 .0 1 0.0 L 3303 6 0.0 1 32,33 16,7 1L.3 21
SU, roteris 70-1 0.0 1 0,0 2 0.0 1 ¢C.,0 2 100,0 & 100, 1 3.2 18 35.5 0.0 15
Cellese T1-2 0.0 1 0,0 2 0.0 1l 0.0 2 0,0 6 100 1 50,0 20 33.3 0,0 16
Seten #all 70-1 G0 1 -~ 0.0 3 0.0 3 16,7 6 40,0 5 33.33 18,5 27 18.7 5.0 20
Triversity 71-2 0,0 1 0,0 3 o.o 3 16,7 6 L0.0 § 33.2 3 20,7 25 20,0 5.3 19
Stevere Inctitute o Data Submitted No Data Submitted
Upsaia TC-1 0,0 L C.0 1 mo. 2 0.0 1 0,0 1 25,0 2L 23.3 ho2 24
Cellrpe T1-2 ¢,0 1 0,0 1 50, 2 0.0 1 21 28,0 25 25.8 heo 4
Westuinster Choir Cellege Ho Data Submitted No Data Submitted
TCTAL U YR, 70-1 21,1 9 0.0 17 20,0 10 8,7 23 27 25,0 12 30,1 206 25,5 302 1Lk
Private 71-2 10,0 10 0.0 17 16,7 12 10.3 3¢ 39 23,113 28,4 50 25.8 625 1hé
LHE0LCCGICAL SONIVARIES ’
New Brunswick Theclogical Seminary No Data Submitted No Data Submitted
Princetcn Sem0-~1 0.0 1 50. 2 33.3 36
71-2 0.0 1 50, 2 33.3 36
Total o ¥»r, 70-1 10,0 10 0,0 17 20,0 10 .7 22 27 25.0 12 30,1 208 25, 6 3 108
& Theo, 71-2 9.1 11 0.0 17 16,7 12 10.3 30 26 23,1 13 28,5 506 25,8 628 182
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Lt T gty ] LTI DS

WOSEN ADVINISTRATORS ARD BOARD MIMEFEAS (continued)
OVmscwwN%odooz4=dec%.gowﬂnmom

Mema Tear President Vice Assistznt Dean of Otter Deans Dean of ZOthers TCTAL Trustees
% Nco President President Schools " arfs Mo, tudents Admin, g Moo % Ko,
% Yo, 7 No. % No. % Yo, O No,
Atlaentic %o Data Svbmitted Yo Data Submitted No Nata Submitted
Bergen 70-1 0.0 1 0.0 1 66,7 3 100 1 0.0 2 25,0 3 0,0 ¢
Comni, . 71-2 0.0 1 0,0 1 50,0 L lco 1 0,0 2 22,2 9 0.0 ¢
Bregldale Fo Bata Submitied No Data Submitted Vo Data Submitted
2uriingcton tlo Bata Schmitted No Data mzﬁ3w+ﬁmg Ko Data ch:wdﬁr&
Carmlon e Duta Sulnsitied No Data Submitted o Dzitn Subm .ﬂxﬂwwa
Curberiana No Datm Submiticd tlo Data cgcz“ww.@ Yo Data Submiliec
Frsex he Data Subnitted No Data Submiitled No Data rcjwwdmo
Gicucester 7@-1 0.0 1 0.0 1 0.0 2 2,9 7 27,3 11 0.0 9
County 71-2 0,0 1 0,0 1 L.Q @ AN 7 27,3 11 0,0 %
Yecer e Dota Cubmitied No Data Suhaitted ¥o Data Sukritied
nlililzsex 7C-1 0,0 1 G.0 3 0.0 1 20,0 10 303 1% =11.1 9
County Ti-2 0,0 1 0.0 3 0,0 1 2C,0 10 H om 15 11,1 9
Mor-ian We Ydata Snitwitted No Lata Submitted No Dabta Subwmitied
Jeenn No Uatoa Suinnitted No Duta Subwmitticd o Daba e
Passzle 1o Hota Subml wcma No Data Submitted . fo Data 5:5..~c,r
Surarset Xo Data Suvmitted ) Yo Data Submitted - No Data Submitted
Trlon 70-1 Mot b<mﬂHdem Nobt Available Hot Availabple
College 71-2 C.,0 1 0,0 2 c.0 1 0,0 1 23,3 L3 26,8 L3 3.7 27
TOTAL 2 IR 70-1 0.0 3 0,0 2 25.0 8 0. 2 26,3 18 20,6 3L 3.7 27
Collrges 71-2 0,0 L 0,0 2 0,0 3 22,2 9 0,C 3 2L,2 62 20,5 83 1.9 54
d) In mo@msrr:w\JWr4m¢u Tuo Year Colleges
Alphensus No Pata Sumitied tio YJata Submitted o Data Submitt
Ascsumption 7C-1 100 1 100. 1 120, 1
College 71-2 3CC 1 100, 1 100, 1
Ceabevery o Usgta Subnsitted No Data Submittsd No Data Submitted
Zuglewood T70-1 160 1 : .0 1 50, 2 100 5 77,3 9 32.3 Hm
Cliffs 71-2 150 1 33.3 3 _— - 100 6 80.0 10 L0.0 15
Torhrock 70-1 1C0 1 10 1 100 1 100 1 75,0 L ©7.5 8 85.7 7
Collegps 71-2 1CO0 1 100 1 100 1 100 1 75,0 L 87.5 8 85.7 7
walsh he dats Sutmitted No Data Submitted Mo Data Sumaitted
Tehal 2 Yr, 7o-d 100 3 100 1 50. 2 75,5 L 90,0 10 £85.0 20 52,6 1%
Private 7@0~2 100, 3 100 1 50 L 100, 2 90,9 11 85,7 21 15,522
Total NJ  70-1 50.0 & 100 1 0.0 2 30,0 10 50, 6 18,3 29 Lk Sh 23,9 L6
2 Yr, Col, 72~2 k2.9 7 33.3 0.0 3 30,8 13 0. 5 3L.,2 72 33,7 18R  1%.8 76

RIC

Aruitoxt provided by Eic



R =+ B ) B 7, SR O S o B T SO 2 S R Sy L
P3PS IO O HF O o F O O3 AT g Oy Y Bt o =
DO S O e D s, S A DU L hr G e o —~ ¢ 3 Qoo T ek 3 sr g 0 D
O 3y 0 2 b= ey 000 oo el et B A S S R TG S 0 2 T Bt R T [ ]
PRIl R O T SRR oo SR S O RS oo R NN o TP S & Ao
eI S ) O BN ol ¢! I I I e B =Dy e D Y oG PO ot oy
O ¢rdd RS = B B RN S C . S SN VI e g 3 oo 0O 14 3
2 D@ SRR B B S B o T R (PRSI [} ° () [SNEE 3
O o g e 0,6 Qe o 3 ) ¢ o3 Ot o
2 o - - ot .1 ol Q. e o ] (SR tty
£ 3 [0 < "o @ [ oIS 14
- ok I, ot cr o Q o . .
= ¥ . =
(n i o '
ry - -\I'-\J-\J-\!-\J\7-\1\!\]-—~J—\1—\]=~ﬁ'\]\]-\1—\]\]-\1 N TR BV ARIPRECN TS I [N QUL I, IO =3
SELLLCETU RN LR PR CER R e sR enapes ¢
-~ t 1 ! 1 [ T S N T | | I I T i
II-—'i—'m i—‘r\J}-—'I\J}—’PJ}-JPGI-Jr\JHf\Jl*JFO}-‘F\).‘-JI\)r—’I\Jf—'T\J)—JI‘O'--’FQ}--‘(\)&LFJHT\)E—' H
VY ’
i\ T s o W N Ll R ULV N Y 2.
OO C S QOTO N w OQCD\‘()OOOD\ CoOoMmo 3 WL oA,
® o o o COe s @ . o O Qe o o & o o tLt v e O % B
loNeoNoNe] "\'ld':"O’t \MSIRV s § ﬂwi—JOOOO\»DOOOd- r’S
. 5o
= R H AR b,
oo Mg [N} :rﬂquroH:w\»w}—'l—'ﬁ e .
w,ﬁ;. o
oF e ‘
ooooo CoO 000D ') oo £ "r})
* M e "« e o o - ® fo S ST .
OOOOO O D eNoNoNe) OO0 OO l(-; o B ’c:.
BE =
- Sie 5 e
R RS W= oo o o R 0% o i
. 5. P
R el el ol T = == N = PN b b TG pw
MZDowo O wnD 143 WO O OVl =iwoin Dl & |, 5
. o o o o ® © g 4 e 5 & & u . ~3 5 e
C) i~ Ou\w \3 [ i N O LD OJL.- \0 ST ONAW W l'\-g g 3 -4
> 4 D -
HHMPDRHR OO Ut Ny DO NSRS il i rY R~ ~ o/ sk = B
N O O O O ~N N U T NGy 1 95 :i o
vl = = e el 5
D0 0C @] = o i\ (@] OD—\J""O;‘:ZJOOO L e ct -
e o o o - e s O l®) e+ ez o HDOAD . . TR o =
OO OO o o e COwn~NO [eNe] o > o
) o b i fa o
-
. N PO W v om O O - DO N TN N WW 0O ¥ :
. . d Py
B '—' ol oo i -
Q - [eRe] ]
OOOOO"OOOOO O O OODOODOO’DO [ N»] D0 v o+ s
3 L] » e o . . . . » ¢ o . . ° . L) -y -
OOOO loReoNeoRoNe! [o NS [sNe] OOOOOO (o Ne] QOO ”3
il i ol e S S el e il S e HE Hee o 7 = =
. - L)
Ul = =\ = ot -
eNeoNoNoNoNoNe) QO oo NeoNe) o el el ) o N e
® o & o o o o [N * o o (@] [oN IR oo SR o o]
. D0 000D CO - (@] oo .0.0 OO0 - :’_-_;'3 3 -
BV
A e I HH o = S o oH
(ol I~ U o
3 -4
° ' .a
O W
\O [oN e} O‘O\»LJOO .- 4]
o o a ® o o o PN
(@] jo e C‘CJ‘-‘\;J\,\J(‘O : ':35
W 4
L == 30 N
] [NV V12 \O\D | v ‘? I
A nY = . oo . €1 13
Ui I OO ol Q
e o . . o s 3
oD = o0 o
2]
’ 3 4]
= = O \D A2 Rl (e |
° i~
3
~J Co == S bt
AS2EIN | - = o T B
a & Y Y
o == 5
NS ot £
NO MO - . O i
Iy @ w e * !
5 5 i 1= 0 O o
QO OO0 O [oNe] o s * o Sn o
e+ O loNe] - i [ 2N &} o g
(@ Ne] 0]
. - - 3 M
R ey [ ey ta) kg e O
w = [e2Xes] o .
= (oY AVINGY o
O . Oq

e

Aruitoxt provided by Eic:

B S AT L s L mehn e e -

-



NS (continued) Nﬂ

VYOI AT A e ATy Ty 0T
UL LREISCLINRE AN ROL

Sunv Lementiry Chart of Potner Adminisirotors!

Name Year  Admin, Operst., Director Sub Regie~ - Cther Super-  Counw Librar- Other
£ssist,  IManager Director teor Reristr, visor gsellor ien
% no. % no. % no,. i _noe H mo, H mnol % no. % no. % no. % no.
3ergen Com, 70-1 : .0 DL ‘ - X0,0 Ii
Collere 71-2 L0 I : 0.0 I1
Cleovcester 70-1 100 I : 100 1

53
Co, Col, 71-2 100
Fid. lesax 70-1. 100

Co. Col,. 71-2 100
Union 70-1 not submitted

Czllere Tl-2 0.0 2 ho 100
Leevmntion 7C-1 160
o}Hcho 13-2 1c0

160 1

o

NNV O O
-

-]

S et

a
JINMO O O ©

i~
coorr

-

HEHEMDD

N

N

A5
HHFHRREE e

Zneleveeod 701 100 1 100 100 1 100 1 100 11
Oqunm Cols 71-2 100 2 100 160 1 100 1 100 11
Tornrock 70-1. 0.0 1 100 CL 100 ' 100 1
Collere 71.=2 0.0 1 100 C1L 100 100 1

C Dircctor of issionsz, The source of 2ll data for women on faculiie ’

D Dircctor of idrissions und Hemistration. administrotions, ond bosrds of trustees is &3@

Iy iAsrociate Frofaasor (Comnputer u;jwnbv rasponses of the administrations of the insti-

¥ Ircludes: Beuisliation 0fficer, 100 i 23 Bursar, tutions thermselves to the guestionnuirs of
€6.74 of 3; Rccorder, 100% of 3 -- mHH How both years. Cormittce ﬁn few Jorsty State Conference,

G Heolth Scrvices. dmericun itssociation of University TonnmmOWmu

i Bkxecullvz Duen. except for Rutrers-The State cswqumw&%u vhers

L 3Business adsinistrator. the source is the local Commititee on the Status
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